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Michael W. Dabeck is a Major (OF-3) in the US Army, a graduate of the 6th (Irish) Joint 
Command and Staff Course, and of the Maynooth University MA in Leadership, Management 
and Defence Studies. He holds a BS from the United States Military Academy at West Point in 
Human Geography and an MS from Columbus State University in Organizational Leadership. 
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Korea, a combat deployment to Iraq, and in six different organisations while in garrison and 
trained across eight additional countries. The author commanded two reconnaissance troop 
formations and was recognised for retention rates during that time. 
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commerce in the University of Galway, specialising in Economics, and holds an MSc. Business 
Analytics from University College Dublin Smurfit. He is also the author of a personal Substack 
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David O’Flynn is a Lieutenant Commander (OF-3) and a Marine Engineering Officer (MEO) in 
the Irish Navy. He holds a National Diploma Level 7 in Marine and Plant Engineering, a Special 
Purpose Award Level 8 in Mechanical Engineering Systems and a Master’s Degree Level 9 in 
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Navy in 2023 and has held numerous appointments throughout his career, including serving 
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Mediterranean. 
 
 
 
Please note that the views and opinions expressed by the contributors represent those of the 
author alone and should not be taken to represent the views, opinion or policy of any other 

group or organisation. 


